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Student Council Bye-Law Amendment Proposal (SCF1)
The Students’ Union constitution allows Student Council to amend bye-laws. The Constitution specifically states:

78. The Trustees and the Student Council shall have the power from time to time to jointly make, repeal or amend Bye-Laws as to the management of the Union and its working practices provided that such Bye-Laws shall not be inconsistent with this Constitution. 

97.3 make, repeal and amend the Bye-Laws jointly with the Trustees in accordance with Clause 78;
Submission of this document (Student Council Bye-Law Amendment Proposal) to Student Council is a request for a change to the bye-laws. 
INFORMATION REQUIRED

Please ensure the following details are completed before submission
	· TITLE OF BYE-LAW AMENDMENT:- BME Sabbatical Officers Bye-Law
· NAME OF MASTER BYE-LAW TO BE AMENDED:- Officers Bye-Law
· FIRST PROPOSER 
· NAME:- Rafael Garcia-Krailing
· SIGNATURE:- Rafael Garcia-Krailing
· DATE:- 08/11/2018
· SECOND PROPOSER 
· NAME:- Gemma Lovegrove
· SIGNATURE:- Gemma Lovegrove
· DATE:- 08/11/2018
· DATE MOTION WAS SUBMITTED TO CHAIR:- 08/11/2018

	
	


MANDATE DETAILS 

1. This Council Notes
State the facts surrounding the proposal 

This council notes that the earlier discussion. 
2. This Council Believes

State the reasons for amendment
That a 5th sabbatical officer role description should be inserted into the unions bye-laws & Constitution, to facilitate the creation of this new role.
3. This Council Resolves

That the following bye-law amendments are made (please ensure full bye-laws a copied, and that HIGHLIGHTS are made for the amendments):
Old bye-law:
(NA)
New bye-law:

3. Officers

Executive Committee
3.1
There shall be an Executive Committee consisting of the Full-Time Officers and Part-time Officers. This committee, and the elected officers within it are held to account by Student Council.

Sabbatical Officers

3.2
There shall be Five Sabbatical Officers as defined in the UNSU Constitution:


3.2.1
President


3.2.2
Vice President (Union Development)


3.2.3
Vice President (Education)

3.2.4 
Vice President (Welfare)

3.4.5 
Vice President (BME)
3.3
Sabbatical officers shall hold office for a 12 month period from 1st July-30th June.

3.4
Sabbatical Officers are expected to work to the guidelines set out in the Sabbatical Officer Code of Conduct Policy.

3.5
Sabbatical Officers can only serve the maximum time in office as permitted by the Education Act (1994), or any subsequent amending laws.

3.6
Sabbatical Officer Job Descriptions are outlined in the appendices of this Bye-Law.

VP BME
1.Manifesto

1.1
To deliver promises and pledges made to the student body during the election process.  

2.Leadership 

2.1
Be the principle representative of the Students’ Union to external organisations and partners on matters relating to BME Students.

2.3
To promote Changemaker to students through the Union’s and Universities Welfare structures.

3.Development

3.1
To represent students on all student education related matters.

3.2
To work in conjunction with Changemaker Hub to run campaigns on employability, internships, development, and skills. To run campaigns on sport and student activities and to assist in campaigns that other Officer may be running.

3.3 Ensures Students’ Union services are relevant and responsive to Student needs.

4.Representation 

4.1
Be the principal representative of the Students’ Union to all parties, articulating the student voice to committees, University and to external organisations and partners on all matters regarding BME Students.

4.2
Act as a critical friend of the University in delivering the opinion of the student body.

4.3
Take responsibility for implementing and changing Union policy.
5.BME 
5.1
Represent student interests in BME matters.

5.2
Be responsible for knowing internal and national BME campaigns and reaction to them, including the position of NUS.

5.3
Alongside Part Time Officers and relevant Union and University Staff coordinate and lead BME Campaigns for the year.

6.To Contribute to the overall effectiveness of the Union

6.1
Attending all meetings and training events as required. Providing reports where requested.

6.2
Ensuring that statutory and legal obligations are met.

6.3
Ensure our financial sustainability by adhering to all financial procedures and processes of the Students’ Union.

6.4
Promoting the Students’ Union’s various current policies within their work

6.5
Contributing to the positive image of the Students’ Union with students, the University, and the local community.

6.6
Be clean, tidy, and professional in appearance as needs required

6.7
Working with the team, to provide mutual support, and ensure a full service is maintained at all times, providing cover as necessary.

6.8
Be flexible in your approach to work, able to work at any site as required, and unsocial hours as required in order to meet organisational objectives and projects.

6.9
Ensuring personal knowledge and skills are updated to ensure effectiveness in meeting work objectives and supporting your own development by taking part in training opportunities as agreed by the Students’ Union.

6.10
Such other duties and project as may be reasonably prescribed by the Union, appropriate to the grade and responsibilities of this post.

6.11
It is important to know that you will be expected to participate in any training programme considered relevant to your job. The Students’ Union expects all staff to participate and take ownership of their Induction, Personal Review Programmes, Departmental Staff Meetings, Training, and networking opportunities. 

6.12
The job description may be altered in the future but only in full consultation with the post holder (if role is filled) and with any proposed amendments brought to UNSU AGM to be voted upon.
APPENDIX (if applicable)
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